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W e, as veterinary students, are some-times asked by studellts fronl the
other departments to comment on our
honor system. It is with pride that each
of us can attest to the effectiveness of this
program in our college. Apparently stu-
dents in other colleges at Iowa State Uni-
versity are not convinced that the honor
system would work in their classes. This
is evident by the failure of a proposed Uni-
versity honor system in 1958. This pro-
posal failed because the students were too
concerned with the "mechanics" of it. The
majority of students who voiced opinions
objected to the probability of being tagged
a "tattler" or "informer" if they found it
necessary to report a violator. Thus it ap-
pears that many honest students would
rather continue to be parasitized by a
"cheater" than to report any observed
cheating incident.
The honor code of the College of Veteri-
nary Medicine at Iowa State was initiated
by the students and approved by the fac-
ulty on a two-year trial basis in April,
1941. This was the first such program at
this school and the first in allY school of
Veterinary Medicine in this country. Al-
though a revision was adopted in 1954,
the basic prillciples as outlined in the origi-
nal code of honor were retained.
How do we know the honor code is work-
ing? We can never be certain it is 100%
effective - it probably is not because per-
fection is hard to attain. But the fact that
both students and faculty remain whole-
heartedly in favor of it as it starts its
twenty-second year of operation, indicates
that it is highly effective.
Why is our honor system effective when
similar programs are meeting only limited
success elsewhere on campus? Possibly,
the somewhat greater age and maturity of
veterinary stu·dents enables them to realize
that it is what they learn that is of most
importance, not the mark attained or the
ability to pass a course. The sincere stu-
dent interest in the profession, and there-
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fore in the course work, promotes good
study habits and thus largely negates the
necessity of cheating to pass tests. Also,
as students, we realize we are studying
to become a part of an ethical profession.
This, undoubtedly, has much to do with
discouraging dishonest or unethical prac-
tices while in school. In fact, adherence
to the honor code is probably the best pos-
sible formal training in ethical standards
that we can realize.
We owe much to the students who ini-
tiated the code of honor. Likewise, we are
indebted to each student since that time,
who by realizing his sense of responsibility
has allowed the honor code to remain in
operation so that we might enjoy the self-
respect that it fosters.
Each of us, ill turn, must take this same
responsibility to assure our future col-
leagues the privileges of the honor system.
The majority of students will never be di-
rectly involved in a major infraction of the
honor code. Yet, we have probably all un-
wittingly violated the code at some time;
e.g., if an instructor sets a time limit for
an exam each student who writes beyond
that time is committing a violation. Per-
haps this is borderline, but nonetlleless, he
is taking advantage of the student who
hands his paper in on time. The same is
true of lab reports or other assignments
which are not turned in when due. It is
such violations, seemingly nlinor, which
if allowed to continue could lead to the
degradation and decadence of our honor
code.
All veterinary students are given a copy
of the honor code in the first weeks of
their freshman year. Many of these are
probably misplaced and never read. We
could all contribute to the effectiveness of
the honor system by keeping a copy within
reach and thoroughly reading through it
upon occasion. In this way, we would
maintain a working knowledge of this im-
portant document.
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